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Comments submitted in response to 
this notice will be summarized and may 
be included in the request for Office of 
Management and Budget approval of the 
final information collection request. The 
comments will become a matter of 
public record. 

Dated: September 15, 2011. 
Jane Oates, 
Assistant Secretary, Employment and 
Training Administration. 
[FR Doc. 2011–24963 Filed 9–27–11; 8:45 am] 

BILLING CODE 4510–FN–P 

DEPARTMENT OF LABOR 

Occupational Safety and Health 
Administration 

[Docket No. OSHA–2011–0065] 

National Advisory Committee on 
Occupational Safety and Health 
(NACOSH) 

AGENCY: Occupational Safety and Health 
Administration (OSHA), Labor. 
ACTION: Request for nominations to 
serve on NACOSH. 

SUMMARY: The Assistant Secretary of 
Labor for Occupational Safety and 
Health requests nominations for 
membership on NACOSH. 
DATES: Nominations for NACOSH must 
be submitted (postmarked, sent or 
received) by November 28, 2011. 
ADDRESSES: You may submit 
nominations for NACOSH, identified by 
OSHA Docket No., OSHA–2011–0065, 
by any of the following methods: 

Electronically: You may submit 
nominations, including attachments, 
electronically at http:// 
www.regulations.gov, which is the 
Federal eRulemaking Portal. Follow the 
instructions on-line for submitting 
nominations. 

Facsimile: If your nomination, 
including attachments, does not exceed 
10 pages, you may fax it to the OSHA 
Docket Office at (202) 693–1648. 

Mail, express delivery, hand delivery, 
messenger or courier service: You may 
submit your nomination to the OSHA 
Docket Office, Room N–2625, U.S. 
Department of Labor, 200 Constitution 
Avenue, NW., Washington DC 20210; 
telephone (202) 693–2350 (OSHA’s TTY 
number is (877) 889–5627). Deliveries 
(hand, express mail, messenger and 
courier service) are accepted during the 
Department of Labor’s and Docket 
Office’s normal business hours, 8:15 
a.m.—4:45 p.m., E.T. 

Instructions: All nominations for 
NACOSH must include the Agency 
name and docket number for this 

Federal Register notice (Docket No. 
OSHA–2011–0065). Submissions in 
response to this Federal Register notice, 
including personal information 
provided, will be posted without change 
at http://www.regulations.gov. Because 
of security-related procedures, 
submitting nominations by regular mail 
may result in a significant delay in their 
receipt. Please contact the OSHA Docket 
Office, at the address above, for 
information about security procedures 
for submitting nominations by hand 
delivery, express delivery, and 
messenger or courier service. For 
additional information on submitting 
nominations, see the SUPPLEMENTARY 
INFORMATION section below. 

Docket: To read or download 
submissions, go to http:// 
www.regulations.gov. All documents in 
the docket are listed in the http:// 
www.regulations.gov index. Although 
listed in the index, some information 
(e.g., copyrighted material) is not 
publicly available to read or download 
through http://www.regulations.gov. All 
submissions, including copyrighted 
material, are available for inspection 
and copying at the OSHA Docket Office. 
FOR FURTHER INFORMATION CONTACT: 
Deborah Crawford, OSHA, Directorate of 
Evaluation and Analysis, Room N–3641, 
U.S. Department of Labor, 200 
Constitution Avenue, NW., Washington 
DC 20210; telephone (202) 693–1932; e- 
mail address crawford.deborah@dol.gov. 
SUPPLEMENTARY INFORMATION: The 
Assistant Secretary of Labor for 
Occupational Safety and Health invites 
interested individuals to submit 
nominations for membership on 
NACOSH. The terms of seven NACOSH 
members will expire on March 31, 2012. 

The Occupational Safety and Health 
Act of 1970 (OSH Act) (29 U.S.C. 656) 
authorizes NACOSH to advise the 
Secretary of Labor (Secretary) and the 
Secretary of Health and Human Services 
(HHS) on matters relating to the 
administration of the OSH Act. 
NACOSH is a continuing advisory body 
and operates in compliance with the 
OSH Act, the Federal Advisory 
Committee Act (5 U.S.C. App. 2), and 
regulations implementing those laws (29 
CFR 1912a, 41 CFR part 101–6 and 102– 
3). 

NACOSH is comprised of 12 
members, all of whom the Secretary 
appoints (29 CFR 1912a.2). The 
composition of the Committee and 
categories of new members to be 
appointed are as follows: 

• Four public representatives—two 
will be appointed; 

• Two management representatives— 
one will be appointed; 

• Two labor representatives—two 
will be appointed; 

• Two occupational safety 
professional representatives—one will 
be appointed; and, 

• Two occupational health 
professional representatives—one will 
be appointed. 

Pursuant to 29 CFR 1912a.2, HHS will 
designate one public and one 
occupational health professional for 
appointment by the Secretary. OSHA 
will provide to HHS all nominations 
and supporting materials for those 
membership categories. 

NACOSH members serve for staggered 
of two-year terms, unless the member 
becomes unable to serve, resigns, ceases 
to be qualified to serve, or is removed 
by the Secretary of Labor. If a vacancy 
occurs before a term expires, the 
Secretary may appoint a new member 
who represents the same interest as the 
predecessor to serve for the remainder 
of the unexpired term. The committee 
meets at least two times a year (29 CFR 
1912a.4). 

Any individual or organization may 
nominate one or more qualified persons 
for membership. Nominations must 
include the nominee’s name, occupation 
or current position, and contact 
information. The nomination also must 
identify the category that the candidate 
is qualified to represent, and include a 
resume of the nominee’s background, 
experience, and qualifications. In 
addition, the nomination must state that 
the nominee is aware of the nomination 
and is willing to serve on NACOSH for 
a two-year term. 

NACOSH members will be selected 
upon the basis of their knowledge, 
experience and competence in the field 
of occupational safety and health (29 
CFR 1912a.2). The information received 
through this nomination process, in 
addition to other relevant sources of 
information, will assist the Secretary in 
appointing members to serve on 
NACOSH. In selecting NACOSH 
members, the Secretary will consider 
individuals nominated in response to 
this Federal Register notice, as well as 
other qualified individuals. 

Before candidates are appointed, the 
U.S. Department of Labor (Department) 
conducts a basic background check 
using publicly available, Internet-based 
sources. 

The Department is committed to 
bringing greater diversity of thought, 
perspective and experience to its 
advisory committees. In addition, the 
Department encourages nominees of all 
races, gender, age, disabilities and 
sexual orientation to apply. 
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Public Participation—Submission of 
Nominations and Access to Docket 

You may submit nominations (1) 
Electronically at http:// 
www.regulations.gov, the Federal 
eRulemaking Portal; (2) by facsimile 
(fax); or (3) by hard copy. All comments, 
attachments and other material must 
identify the Agency name and docket 
number for this Federal Register notice 
(OSHA Docket No. OSHA–2011–0065). 
You may supplement electronic 
nominations by uploading document 
files electronically. If, instead, you wish 
to mail additional materials in reference 
to an electronic or fax submission, you 
must submit three copies to the OSHA 
Docket Office (see ADDRESSES section). 
The additional materials must clearly 
identify your electronic nomination by 
name, date, and docket number so 
OSHA can attach them to your 
nomination. Because of security-related 
procedures, the use of regular mail may 
cause a significant delay in the receipt 
of nominations. For information about 
security procedures concerning the 
delivery of materials by hand, express 
delivery, messenger or courier service, 
please contact the OSHA Docket Office 
(see ADDRESSES section). 

Submissions are posted without 
change at http://www.regulations.gov. 
Therefore, OSHA cautions individuals 
about submitting personal information 
such as Social Security numbers and 
birthdates. Although all submissions are 
listed in the http://www.regulations.gov 
index, some information (e.g., 
copyrighted material) is not publicly 
available to read or download through 
http://www.regulations.gov. All 
submissions, including copyrighted 
material, are available for inspection 
and copying at the OSHA Docket Office. 
Information on using the http:// 
www.regulations.gov Website to submit 
comments and access the docket is 
available at the Website. Contact the 
OSHA Docket Office for information 
about materials not available through 
the Web site and for assistance in using 
the internet to locate docket 
submissions. 

Electronic copies of this Federal 
Register document are available at 
http://www.regulations.gov. This 
document, as well as news releases and 
other relevant information, also are 
available at OSHA’s Webpage at http:// 
www.osha.gov. 

Authority and Signature 

David Michaels, PhD, MPH, Assistant 
Secretary of Labor for Occupational 
Safety and Health, directed the 
preparation of this notice under the 
authority granted by section 7 of the 

Occupational Safety and Health Act of 
1970 (29 U.S.C. 656), 29 CFR 1912a, and 
Secretary of Labor’s Order No. 4–2010 
(75 FR 55355, 9/10/2010). 

Signed at Washington, DC on September 
22, 2011. 
David Michaels, 
Assistant Secretary of Labor for Occupational 
Safety and Health. 
[FR Doc. 2011–24878 Filed 9–27–11; 8:45 am] 

BILLING CODE 4510–26–P 

DEPARTMENT OF LABOR 

Wage and Hour Division 

Proposed Extension of the Approval of 
Information Collection Requirements 

AGENCY: Wage and Hour Division, 
Department of Labor. 
ACTION: Notice. 

SUMMARY: The Department of Labor, as 
part of its continuing effort to reduce 
paperwork and respondent burden, 
conducts a preclearance consultation 
program to provide the general public 
and Federal agencies with an 
opportunity to comment on proposed 
and/or continuing collections of 
information in accordance with the 
Paperwork Reduction Act of 1995 
(PRA95). 44 U.S.C. 3506(c)(2)(A). This 
program helps to ensure that requested 
data can be provided in a desired 
format, reporting burden (time and 
financial resources) is minimized, 
collection instruments are clearly 
understood, and the impact of collection 
requirements on respondents can be 
properly assessed. Currently, the Wage 
and Hour Division is soliciting 
comments concerning its proposal to 
extend Office of Management and 
Budget (OMB) approval of the 
Information Collection: The Family and 
Medical Leave Act Optional Forms. A 
copy of the proposed information 
request can be obtained by contacting 
the office listed below in the FOR 
FURTHER INFORMATION CONTACT section of 
this Notice. 
DATES: Written comments must be 
submitted to the office listed in the 
ADDRESSES section below on or before 
November 28, 2011. 
ADDRESSES: You may submit comments 
identified by Control Number 1235– 
0003, by either one of the following 
methods: E-mail: 
WHDPRAComments@dol.gov; Mail, 
Hand Delivery, Courier: Division of 
Regulations, Legislation, and 
Interpretation, Wage and Hour Division, 
U.S. Department of Labor, Room S– 
3502, 200 Constitution Avenue, NW., 
Washington, DC 20210. Instructions: 

Please submit one copy of your 
comments by only one method. All 
submissions received must include the 
agency name and Control Number 
identified above for this information 
collection. Because we continue to 
experience delays in receiving mail in 
the Washington, DC area, commenters 
are strongly encouraged to transmit their 
comments electronically via e-mail or to 
submit them by mail early. Comments, 
including any personal information 
provided, become a matter of public 
record. They will also be summarized 
and/or included in the request for OMB 
approval of the information collection 
request. 

FOR FURTHER INFORMATION CONTACT: 
Mary Ziegler, Director, Division of 
Regulations, Legislation, and 
Interpretation, Wage and Hour, U.S. 
Department of Labor, Room S–3502, 200 
Constitution Avenue, NW., Washington, 
DC 20210; telephone (202) 693–0406 
(this is not a toll-free number). Copies 
of this notice may be obtained in 
alternative formats (Large Print, Braille, 
Audio Tape, or Disc), upon request, by 
calling (202) 693–0023 (not a toll-free 
number). TTY/TTD callers may dial toll- 
free (877) 889–5627 to obtain 
information to request materials in 
alternative formats. 

SUPPLEMENTARY INFORMATION: 
I. Background: The Family and 

Medical Leave Act of 1993 (FMLA), 29 
U.S.C. 2601, et seq., requires private 
sector employers who employ 50 or 
more employees, all public and private 
elementary schools, and all public 
agencies to provide up to 12 weeks of 
unpaid, job-protected leave during any 
12-month period to eligible employees 
for certain family and medical reasons 
(i.e., for birth of a son or daughter and 
to care for the newborn child; for 
placement with the employee of a son 
or daughter for adoption or foster care; 
to care for the employee’s spouse, son, 
daughter, or parent with a serious health 
condition; because of a serious health 
condition that makes the employee 
unable to perform the functions of the 
employee’s job; and to address 
qualifying exigencies arising out of the 
deployment of the employee’s spouse, 
son, daughter, or parent to covered 
active duty in the military), and up to 
26 weeks of unpaid, job protected leave 
during a single 12-month period to care 
for a covered servicemember with a 
serious injury or illness who is the 
spouse, son, daughter, parent, or next of 
kin to the employee. FMLA section 404 
requires the Secretary of Labor to 
prescribe such regulations as necessary 
to enforce this Act. 29 U.S.C. 2654. 
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